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The End of JobKeeper: What Next for

Employers?

COVID-19 has forced many businesses to rely on the Government JobKeeper
scheme to help keep their operations going and staff employed. The initial
JobKeeper payment comes to an end, 27 September 2020, and from 28
September 2020, businesses will be required to reassess their eligibility for the
extension. A tiered reduced payment will be staggered until 28 March 2021.
Although some sectors have begun the long road back to recovery, there

are concerns about how the changes of the JobKeeper scheme will impact
businesses that have relied upon it to survive the last few months. Employers
need to start planning now to ensure they are ready to take decisive action
that will help safeguard their businesses when the Government’s JobKeeper
scheme ends or reduces.

During this webinar, our employment expert, Ben Duggan, will explore some of
the key issues employers will face and provide a framework that will help them
to prepare for the changes or end of JobKeeper. You will learn about:

° The post JobKeeper workplace

o Consultation/Restructure/Redundancies

° Varying existing contracts, policies and practices
° Flexible workplace practices

° Management of employment claims risk

o Future Government Stimulus

If you want to ensure your business is prepared, this is a webinar not to be
missed.

We look forward to you joining us.

Date & Time Cost

Tuesday 01 September 2020 No charge - event provided
9:00am-10:00am compliments of DW Fox Tucker

Lawyers
Venue RSVP
Online Monday 31 August 2020
The link will be sent to you prior to € events@dwfoxtucker.com.au
the webinar. p: 8124 1811

Our Presenter
Ben Duggan Director
DW Fox Tucker Lawyers

An employment law specialist, Ben
is a trusted advisor to employers
looking for practical answers to
complex workplace issues and
disputes. He provides expert advice
on enterprise bargaining
agreements; good faith bargaining
obligations; strategic planning;
responses to collective workplace
and right of entry disputes;
compliance obligations; employment
strategies; employment policies and
procedures and much more.

At the peak of his powers, Ben has
received numerous accolades in
recent years, and has consistently
been recognised by his peers,
clients and the wider profession as
one of Australia’s leading labour and
employment lawyers.
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